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UNITED STATES

SECURITIES AND EXCHANGE COMMISSION
WASHINGTON, DC 20549

FORM 8-K

CURRENT REPORT PURSUANT
TO SECTION 13 OR 15(D) OF THE
SECURITIESEXCHANGE ACT OF 1934

Date of report (Date of earliest event reported) March 10, 2005

HAIGHTS CROSS COMMUNICATIONS, INC.

(Exact Name of Registrant as Specified in Its Girart

Delaware

(State or Other Jurisdiction of Incorporation)

333-109381 13-4087398
(Commission File Numbe (IRS Employer Identification No

10 New King Street, Suite 102
White Plains, New York 10604

(Address of Principal Executive Office (Zip Code)

(914) 289-9400

(Registrant’s Telephone Number, Including Area Gode

N/A

(Former Name or Former Address, if Changed Sinst Raport)

Check the appropriate box below if the Foriik 8ling is intended to simultaneously satisfy tiileng obligation of the registrant under any
of the following provisions ¢ee General Instruction A.2. below):

O Written communications pursuant to Rule 425 unberSecurities Act (17 CFR 230.425)
O Soliciting material pursuant to Rule 14a-12 under Exchange Act (17 CFR 240.14a-12)
O Pre-commencement communications pursuant to Rue{l®) under the Exchange Act (17 CFR 240.14d-2(b))

O Pre-commencement communications pursuant to Réet{d under the Exchange Act (17 CFR 240.13e-4(c))
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ITEM 1.01 Entry into a Material Definitive Agreement.

On March 10, 2005, the board of directors afghts Cross Communications, Inc. (the “Companyjraved the Company’s incentive
bonus plan for managers and employees of the Coyrgranhits direct and indirect subsidiaries knownhes“Annual Management/Employee
Bonus Plan” (the “Bonus Plan”). A description oétBonus Plan is attached to this Current RepoRam 8-K as Exhibit 10.1 and is
incorporated herein by reference.

On March 10, 2005, the board of directorshef Company approved a special incentive plan $mafiyear ending December 31, 2005
entitled the “2005 Cost Savings Incentive Plan&(tBavings Plan”) to promote the identificationbafsiness improvements that translate into
cost savings across the Company’s businesses.okighean of the Savings Plan is attached to thisr@ut Report on Form B-as Exhibit 10.;
and is incorporated herein by reference.

ITEM 7.01 Regulation FD Disclosure.

On March 10, 2005, the board of directorshef Company determined at this time not to declaegtiarterly cash dividend due to be paid
on March 31, 2005 to holders of its Series B SeRieferred Stock and at this time does not antieipaying such quarterly cash dividends in
the foreseeable future. Accordingly, dividends loa $eries B Senior Preferred Stock will continuadorue in accordance with its terms. If
the Company fails to pay four consecutive, or etalt quarterly cash dividends on the Series B@dnieferred Stock (including, in each
case, the March 31, 2005 dividend), the holdeis mfjority of the outstanding shares of Series Bid@d referred Stock will have the right to
elect one director to serve on the board of dimsosd the Company.

The information in this Item 7.01 of this Cemt Report on Form 8-K shall not be deemed “filtm”purposes of Section 18 of the
Securities Exchange Act of 1934, as amended (tkeHd&nhge Act”), or otherwise subject to the liakgBtof that Section, nor shall such
information be deemed incorporated by referenaminfiling under the Securities Act of 1933, as adesl, or the Exchange Act, except as
shall be expressly set forth by specific refereincguch a filing.
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ITEM 9.01 Financial Statements and Exhibits

(c) Exhibits.
Exhibit No Description
10.1 Description of the Haights Cross Communications, Annual Management/Employee Bonus P

10.2 Description of the Haights Cross Communications, 2005 Cost Savings Incentive Pl
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SIGNATURES

Pursuant to the requirements of the Secuiltiehange Act of 1934, the registrant has duly edukis report to be signed on its behalf by
the undersigned hereunto duly authorized.

HAIGHTS CROSS COMMUNICATIONS, INC.

Date: March 16, 2005 By: /s/ Paul J. Crecca

Name: Paul J. Crecc:
Title: Executive Vice President and Chief Finahci
Officer
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EXHIBIT INDEX

Exhibit No Description

10.1 Description of the Haights Cross Communications, Annual Management/Employee Bonus P
10.2 Description of the Haights Cross Communications, 2005 Cost Savings Incentive Pl



EXHIBIT 10.1
Haights Cross Communications, I nc.

Annual M anagement/Employee Bonus Plan

Haights Cross Communications, Inc. (togethigh its direct and indirect subsidiaries, “Haigktsoss”) provides its managers and
employees with an opportunity to earn cash bonpsesuant to an incentive bonus plan in effect fartefiscal year known as the “Annual
Management/Employee Bonus Plan” (the “Bonus Pla@®mpensation payouts to participants under thaeiBétan are based on a
participant’s achievement of defined objectives anch participans applicable Bonus Percentage (as defined belowglifigation to receivi
a payout under the Bonus Plan for (i) each emplapesidered an executive or manager, will be b&8&6 on the achievement of certain pre-
defined business profit and cash flow goals, ar¥d 40 the completion of pre-defined, non-quantiatiwsiness improvement projects and
initiatives, and (ii) for each employee not consitkan executive or manager, will be based 100%h®@achievement of certain pre-defined
business profit and cash flow goals. The pre-defimgsiness profit and cash flow goals, and thedefered projects and initiatives, are
recommended by Haights Cross senior managemergpordved by the board of directors.

The amount of a participant’s payout underBbaus Plan is determined as a percentage of tfieipant’s annual base compensation
(“Bonus Percentage”), with the Bonus Percentagedodifferent depending upon the participant’s levghin the organization. The more
senior the executive or manager, the greater timi8Bercentage opportunity under the Bonus Planu8Bercentages for executives and
managers range from approximately 15% to approxim&t%, based on achieving the stated objectif&seoBonus Plan, and Bonus
Percentages for employees not considered executivesnagers range from approximately 5% to apprately 10%, based on achieving
stated objectives of the Bonus Plan. The amouatp&rticipant’s payout under the Bonus Plan isextthip proportional adjustment in the
event actual results are at least 80% of the staigttives, and in the event actual results extleedtated objectives (with a maximum
payout of 1.5 times an employee’s Bonus Percentdgparticipant will not receive a payout if sucarficipant does not achieve at least 80%
of the stated objectives.

Determination of goal achievement and payantier the Bonus Plan are made upon completionediishal year audit, generally March
following the end of the applicable fiscal yearchkrtain cases, new employees hired during a fisgal must wait until the following fiscal
year beforeparticipating in the Bonus Plan.



EXHIBIT 10.2
Haights Cross Communications, I nc.

2005 Cost Savings I ncentive Plan

For the fiscal year ending December 31, 26Q8ghts Cross Communications, Inc. (together wihdirect and indirect subsidiaries,
“Haights Cross”) has implemented a special incenpilan to promote the identification of businespriovements that translate into cost
savings across its businesses. Entitled the 2085 £avings Incentive Plan (“Savings Plan”), manag@nand employees credited with
identifying and implementing business improvemdeasling to future cost savings will be awarded shdaonus equal to 20% of the
annualized cost savings resulting from the implae@improvements. The Chief Financial Officer ofigdds Cross has full authority over all
determinations of bonuses to be paid under then§awlan, including, without limitation, the auttpto (i) determine whether a particular
business improvement will have continuing costsgsiin future periods, and (ii) make all calculai®f the annualized cost savings upon
which awards under the Savings Plan will be ba@éth respect to any particular business improvenfi@mivhich a bonus is payable under
the Savings Plan, approximately 38% of the caledlgiayout under the Savings Plan will be made tipeimplementation of the business
improvement, with the balance to be paid in MaroB&
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